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XIDIAN UNIVERSITY

5 Faculties

43,000 students,

One of the largest in UK

8,000 staff with 3,500 R/T staff
2 international campuses

28 spinout companies BHf 5l R
vk

e N 4

5T INKE
The University of Nottingham
1881462 TR EFET X F, 1948
FRFLFFFR, REFRRRA
A K FERU2144] 2 AR 2 —.

20034108 ;

W BT EHEREREL
(Sir Peter Mansfield) B &%
S PR RARAR IR PT BRAF 69 A B ik
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KF « EHEFER

Henley Business School

One of only 57 business schools in
the world to hold triple-accredited
status from the UK, European and
US accrediting bodies (AMBA,
EQUIS, AACSB)

Home to students and programme members
from more than 100 countries

A global alumni network with more than 56,000
members worldwide

A top 10 business school in the UK overall,
proud to be number 1 for percentage of female
faculty among UK schools (FT European
Business Schools ranking, 2012)
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Global ® | The University of
Top 100 !.L

Nottingham
Univers Ity UNITED KINGDOM - CHINA - MALAYSIA

Research and Knowledge Transfer i% T :X k b
=T .H» l %
Priority Areas £}/ E .

Energy BEVR

Manufacturing B] fFEEH| & RN LT

Aerospace M NILR

Magnetic Resonance Imaging (MRI) 3L 3R 15
Digital World Et 4 5F

Global Food Security £ K& %4

Drug Discovery # it &K
Clinical Translation Research Il /R ¥ BT 57,




Global
Top 100

University

s
4N

A comprehensive and

. A The University of
Overview HEt h" Nottmgham

THE QUEEN’S
ANNIVERSARY PRIZE

FOR HIGHER AND FURTHER
EDUCATION

2012
’ ” = 5= 2 ‘A"\' 2 % ‘_ i ) s
2012 3 [H i 5, 17 40 AR W

A—1T2EONBEFEZ S

multifaceted approach to gt xivenma®
global challenges of =3 A
food security



Global B | The University of
Top 100 ,!:'_,

ottingham
Univers Ity UNITED KINGDOM - CHINA - MALAYSIA

China’s 12th Five-Year Plan F E+ = FH # X

Strategic Emerging Industries :

* Biotechnology - pharmaceutical sector to be -4
restructured HEYIHA e

* New energy — 15% energy from non-fossil fuels by <;>
2020 FreedR et

* High-end equipment manufacturing - consolidation @
of automotive industry Y& ¥ ¥ 25

* Energy conservation and environmental protection — 0..
water and carbon footprint reduction 7 B&JRHE

* Clean-energy vehicles - 1 million electric vehicles by
2015 VEREIRE

* New materials - special and high performance Sinoma @
composites B K} - ‘

* Next-generation IT - digital and virtual technologies @
ﬁ? %ﬁ CHINA MOBILE 14



Global B | The University of
Top 100 II,

Nottingham
Univers |ty UNITED KINGDOM - CHINA - MALAYSIA

=3 Bﬁf@iﬁ“n | |:|:| 1L

EPSRC
EETESD
BRRESENS

Ningbo Edu
BureauT K

) zum

NSTB T #}
BB

Outputs: 100 research leaders, 200 publications, 50 companies engaged, long-term
co-operative research and innovation, international networks

RR: 100 ZFEATENT, 2008 iEX, S0MRAL A, KMSUREHTRAIFAE,
EENZS saE1004ME, B—SAER, BZESATR. 15
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XIDIAN UNIVERSITY

Year ended 31
July 2012

Year ended
31 July 2011

G T XKEF

BUgEN (Turnover)

5.2{¢ %%

e fEEEARE, JERK#E
A (2011 / 1240 H
22480585 N 523%) )
WA E36% .

Ho. FHRMHEBWAN | 1.8512%5
RESHEAN 1.3912 %%
R 1.0012 %%
Hit 0.9612 3%
ER 0.2412 3%
SY AN (Turnover) 5.111{7x%%E
He. =BIOHBWA 1.7217 5%
FEESHIEAN 1.4517 5%
R 1.0012 %%
Hith 0.9417 %%

0.3312%&%
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Strategy Development

UNITED KINGDOM -+ CHINA « MALAYSIA

Overview - Principles &N

* Honesty 3K

» Hard analysis @&
— Data-driven, evidence-based #Eikan. &FiriE

— QOurselves, competitors, markets, future
A0, E%E. mif. KK

 Broad engagement -z 5
— Staff, students, alumni RI. #4%£. &%
— city/town, companies i /&, A

 Transformative Bt se 0




r The University of
: Nottlngham

Strategy Development

Overview — The big questions

« What advantages LR 8 5/ K 9 8 - \

« How can we chan¢ 1. &MA 4442
competitors, that fa, 2. &M rATRS KT F S 03R

. What aspects of thg %’
exploit than others? 3. &ALKAFRZEAAA

R AR 7 & ?

) :Nhere bes! tc_)_apply 4. FARERIDEEFL?
O create additional S AR R T

* Where are we Weak\ #5741 588 5% 2 R %D ?
Where might we fail?
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Strategy Development

UNITED KINGDOM + CHINA - MALAYSIA

What does success feel like? Look like?
RABFEA LT B LA A2
 Need a story,z&—/#%=
an image, —/epig
a feeling— 4 &t
to capture the imagination of the

; } l:lLP )}‘ ‘ N . . . .

ﬁg{;;gff;jj university community and build

At 3 A belief, trust, motivation, and
&% a will

#% % to change
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2009/10 2014/15

Z (SHL) #4214 %204
Z (BARHZFGHL) 87% 90%

N

AEFAE
SEFAE
EEFNHLE (RELTRSJFHFTHE/QSE3HEL) #124 %104
RREIR BB AR FHL! %64 %54
AFHELEESNFT (4]) 17% 25%
AMFAEFEFBRSEE (FTRARXFEERKX ) 420 440+
EREFREF A 21. 1% 25%

5]
5]

FER R IEEE F A K S LA 8428 (26%) 9500 (28)

ARMNAF} 2 b 45) 23% 25%

TR B 3 X 5 A Pl 10% 12. 5%
RERXHIERERE @S R 498 (9R0K) a RNQ (28%)

1 kF: HHRTAMASE (High Fliers Research Limited) ZR s F R4y “BLATYH” FEHELEE 5,
RARMXFEELL ) _ 10% 12.5%

1 KiE: B eHARARAATF( High Fliers Research Limited) M FRA “BV4HiE SERS
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Quality Assurance Agency (QAA)
RERIEE (QAA)

* Jointly funded by government/universities but
independent of both =B/ KAFB&EE, 85110

* QAA Quality Code QAARE#RAE

* Qualifications Framework #i&ze

e Subject Benchmark Statements # B#rErirkrmk
* Higher Education Review zz#sirw
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Top 100
University

Professional Bodies AR

» Accrediting degree programmes oA GEIF{LE N

» Science/Engineering/Medicine  «Rl= / T12 / EZF
» Core competencies 2L ST
» Higher requirements B S HVEK

» Accreditation visits *IAIETT 8]
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National Student Survey (NSS)
ZE=F%EIFE (NSS)
« Survey of all final year undergraduates on all

: " SMETEFERBIREL&HEE—F
courses at all universities u. pme

« 22 questions relating to the student academic
eXPEerience 545 R miEk224 B8

 Numerical scores are published #Es» %22 #H

* Used in institutional and subject league tables
RS HRINE Bk BB R A o
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Key Informatlon Set

XEEERE
* Common dataset for every undergrad%?tg s
% AV
course at every university in England /,\_cf_«@%m/\ﬁ;ﬂ
78

* Published and aimed at applicants wpaamastmizs

* Includes NSS, employment, salary, contact
hours, assessment methods, cost of

accommodation i.e. things applicants care

@%NSS R, K, #Eil/EE
about according to research AL RS S

. EEE X OHEE, )
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UniverSity UNITED KINGDOM - CHINA + MALAYSIA

International Context F REE

.IXHEIE_—'—A-A- t/\ﬁi
« European Higher Education Area (‘Bologna Process’) (Ajr;ﬁ“% ;ﬁi’:’g %

» Bachelor/Masters/Doctoral o254 [FFi /1B
* International professional bodies [EfrE Al F K

» Malaysian Qualifications Agency and Malaysian SR =
professional bodies =4 ”gﬂkﬂ(

» Chinese Ministry of Education and provincial authorities fgqééjfé

* QAA review of transnational education e.g. UNNC QAAEEH BT

December 2012 f&, f: UNNC
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U NIVErs Ity UNITED KINGDOM - CHINA - MALAYSIA

Nottingham Approach to Quality Assurance

& T NRERIETTE
- Quality Manual REF M
» Teaching and Learning Review HFN T AL
» Student Feedback Y i

e Consultation with staff and students «iz# 5 Tfase4
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Quality Manual F

- Regulations and policies governing .

teaching and learning
« Based on QAA Quality Code .
« Compliance is mandatory .

» Covers admissions, assessment, awarc
of qualifications, academic support for
students, research degree programmes
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Teaching and Learning Review ##1%i¥{4

- Internal reviews undertaken by teams of :Haijzurﬁiﬁui*-k il

academics and students ﬁﬁﬂqmﬁﬂﬁﬁ

. . “BRFEIFHRAY
* Every school reviewed every five years .z
* Ensures degree programmes are still fit <& {R{Z 4% Al {7554
for purpose 7% 2 B i oK

» Ensures compliance with the Quality RS REFM—
Manual 5
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UNITED KINGDOM -« CHINA « MALAYSIA

University

Consultation with Staff and Students & i) 53 T4

A

« Committees — University, Faculty,“&& 5= —F&. £ir
School - student representation ~ #b. F&8. FERR

* Learning Community Fora o 3 FRiLin
* Email and Web o B FifS 470 ) iy

* Informal engagements FEERRS S
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University UNITED KINGDOM - CHINA « MALAYSIA

Monitoring Excellence at the e
University of Nottingham on 5 7

» Teaching Transformation Programme «gig##it%

» Curriculum 4 EnimTe
* Assessment T4

* Delivery 15 1%
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UNITED KINCDOM + CHINA - MALAYSIA

University

Curriculum 2 BigiE
» Alignment to the higher education ~ *SEFHEHI®
1h—E
market
* Providing employability skills S (Rl B 352 e
* Increasing efficiency 18 A3 2

» Flexible including online and MOOCs ;?ﬁi{]@*ﬁm%
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University

Assessment 10y
* Protecting academic standards IRIPFEARFRIME
* Diversity of assessment methods PR IERIZ A,
including online BIEELZTN

» Feedback to students on performance «xt%4 RIaY & ix
» Reducing the volume of assessment «RE/>iFESBIEE
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Unl\/erS |ty UNITED KINGDOM - CHINA - MALAYSIA

Delivery &%
» Rewarding and recognising excellent *=<BAFARTILF
teaching R
» Use of technology FAEIE
» Small group teaching NEHF

* Availability of academic staff H T AT A1
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Student Evaluation of Teachin®
Dr Xiaolin Meng
sustamable Transport Planning

r | The Uniyersitgof
&' | Nottingham

Lecture
University Park

Department of Civil Engmeering Session 13/14

This questionnaire is part of a continuing effort by the University to improve teaching and promote leamning. Your
responses are anonymous and will feed directly into plans for teaching enhancement and staff development.

Answers to Sections A and B are analysed by the University. Please answer all the questions in these sections either by
ticking the category which best reflects your view or by ticking Not Applicable (N/A).

Section Cis your opportunity to provide feedback in your own words and is retumed to your teacher.

—/

CRRMERERAGE B FHA 7 QBB G—HL.
WEERELY, L ERASEHE AR R T ARMAF
*EARBI A0 AR FARAAA . R AHR SRS,
SR F A N/ A) R EEFA . CHARARA B T35S AR
(BRESEALE, AR AR G RRA T, Y,
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University of Nottingham - Faculty of Engineering
Student Evaluation of Module

g%{“z‘f*&*}tf’ Which module are you evaluating? (please write the Module Code and Title)

e T T

/ X ’ D ,A N U N ' VE R S ' TY Please mark your responses by filling in the appropriate boxes like this =

using an HB pencil or a blue or black pen ONLY. Do NOT tick, cross or circle.

The module has given me a good understanding of the Strongly Agree  Agree Neutral Onagres  Strongly Disagree
subject
The module was well organised Strongly Agree  Agree Neutral Oissprae _ Swrongly Dissgres]
The module has developed my interest in the subject Strongly Agree Agree Newtral Osagree  Strongly Disagree
I have learnt a lot from this module Strongly Agree Agres Neutral Okaoree  Strmgly Dicsgres]
' The library resources fully supported this module Strongey Agree Agree Neutral Oisagree  Strongly Dmoru-l
The module helped me think critically Strongly Agree Agree Neutral Diagres  Strangly Dissgres|
. N N The objectives of the module were made clear Strongly Agree agree Neutral Ousgree  Strongly Dragres|
H \/
% The handouts and other support materials were helpful Strongly Agree Agree Neutral Dragree  Strongly Dmsagree
' The pace of the module was just right Stroogty Agres Agree Neurst  Dasgres  Strongey Owagres|
' The work-load was just right Strongiy Agree  Agree Neutra: Ouagree  Strongly Disagree
I learned to apply principles, concepts, generalizations and Strongly Agree Agree Neutral Disagree  Strongly Disagree
theories
' 1 learned important techniques Strongly Agree Agree Neutral Dagree  Strongly Disagree
The module has improved my communication skills Strongly Agree  Agree Neweral Daagree  Suongly Duagree|
The size of the class facilitated effective learning Strongly Agres e Neeral Cwagree  Strongly Desagree,
This module complements others I have studied Stroegly Agree  Agree Neutral Disagree  Strongly Disagree
' I have had enough opportunity to demonstrate what I have Stroegly Agree  Agree Neutral Oisgres  Strongly Disagree

learned from this subject

The method(s) of assessment are appropriate to the content Strongly Agree Agree Neutrat Dissgree  Strongly Disagree
of this module

Please ensure you have written the module code
and/or title in the space provided above. Thank you.
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XIDIAN UNIVERSITY

University of Nottingham - Faculty of Engineering
Student Evaluation of Module

Which module are you evaluating? (please write the Module Code and Title)

---------------------------------------------------------------------------------

IRAEITEAER? 155 HARRASmEEFE B R= r*RE

Please mark your responses by filling in the appropriate boxes like this s Al = = — Y7 — =
using an HB pencil or a blue or black pen ONLY. Do NOT tick, cross or crcie.jE ) IEJ o I:P AL E”E e Z:IE-I =

Gk 2 ES A TRE TR e — e
AR 40 SRR ARAT S v~ B e seme
GAESR KR T EATEAE 430 v few M Se et
EMIAES E 3] TR S e
BB RBAS S LB IR T
AR A 9 R IAT I T 2 B
ﬁﬁik B A% H)_EJ ?fﬁ N e e e
AR K 4 Kb S A Bh PR A A B 84 Tl _mm Shom wertee
67
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XIDIAN UNIVERSITY

A S i R A

e b 32 R A iE
ZFELRARE. WA S FER
KELTEEHA
AR T EEE T RIAKLT
R KM T A RS
BERAATREEHLLAE

RA RGNS RET KRG B TE GRS

———,— e ——g———

RS TR E AT AR

Please ensure you have written the module code
and/or title in the space provided above. Thank you.

SRR

EE AEE
EERE fir EEAFEE
Strongly Agree Agree Neutral Disagree  Strongly Disagree
Strongly Agree Agree Neutral Disagree  Strongly Disagree
Strongly Agree Agree Neutral Disagree  Strongly Disagree
Strongly Agree Agree Neutral Disagree  Strongly Disagree
Strongly Agree Agree Newtral Osagree  Strongly Disagree
Strongly Agree Agree Neutral Disagree  Strongly Disagree
Strorgly Agree Agree Neutral Disagree  Stromgly Disagree
Strorgly Agree Agree Neutral Dissgree  Strongly Disagree
Strongly Agree Agree Neutral Disagree  Strongly Disagree
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What did you Iikc_nboul this module?
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How could this module be improved?

BIRAZ T A EAF B Y

AR % B Ak AR iR AR
Bl 6 ARk,

BRI 6] 52 24 D % | R

Thank you for taking the time to complete this questionnair@
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